
HRD ACTIVITIES PROGRESS AND ACTION PLAN FOR FILING FOR FY-2024
PROGRESS DURING THE FY 2022-23 (UP TO SEPT-22):

Training programmes for Group A & B staff [From April'2022 to September-202

sl,
No.

Subject Date of 'Iraining Training Organized by

1
E-Vehicle and its charging technologies-
International Exhibition Centre

TrhMay 2022
I{EBEA Training
Institute, Mysore

2 International Exhib tion Centre 2Sth to 27rh May 2022 BIEC Bengaluru

aJ
Building and Leading High-Performance
Teams

2na September 2022 NTPC Bangalore

4
Introduction of AMI and Role of AMI
in reducins AT & C losses

14rr,to 16|n Sep 2022 RDSS Scheme Hubballi

5 Finance for Non Finance officers 11rh to 14th Oct2022 fOnlineJ FPI Bensaluru

Details of Training P followsta ot I ratntn mmes are as

sl.
No.

Date of Training
No. of

Days Trained
Group A&B Total No. of Employees

7 7tt1May2022 1 15 15

2 25th to 27rh Mav 2022 3 2 )
a
J 2nd September 2022 1 10 1"0

4 14tr,to 16il, September 2022 3 32 32

5 11tt,to 14d, october 2022 4 7 4

Total 63

'l'rainins prosrammes for Group C&D staff fFrom Aprtl-2022 to Septemb er-2022):
sl.
No.

Subiect
Date of Training Training

lrganized bl
1, Pre - promotional training 25tt,Apr to 30tt,Mav 2022 ITC

2 Pre - promotional training 28th Anr to 2na lun 2022 ITC

3

Ministerial Staff (Sr. Asst., Asst, lr. Asst, Jr Asst. Gr-2
"Capacity and Skill development Training" at
Deshpande Skilling, Hubballi,

9th May to 24..l. Aug2022
HRD

4
"lnduction" training to newly appointed
Iunior Powerman at Deshpande Skilline, Hubballi

13tn July to 12th Aug2022
HRD

5 Pension, Family pension and new pension scheme
27tt1to 28il, Sep 2022 DTI,

Dharwad
Total 77

Detai ot'l'rainlng Programmes re as fbllows:

sl.
No.

Date of Training
No. of
Days

'Irained

Maintenance
staff

lr. Powerman

MR/OS/
ASK/op

funior
Assistant-2

Ministerial
Staff

Total
No. of

Emplovees

1, 2Stt Apr to 3Orh Mav 2022 2B 39 39

2 28tr, Apr 1s 2na Jun 2022 2B 3B 3B

3 9tr, May to 24t\ Aue2022 2 1367 1,367

4 l8tt Iulyto 12tt Aus,2022 1,1 293 293
5 27tt1to Zgth sep 2022 2 1 1

Total 1,738

Sl. No.
Details of Apprenticeshi B.E. Diploma ITI

1
)ne year Apprenticeship Training from
15.09.2022 to 1.4.09.2023

52

2
0ne year Apprenticeship Training from
75.12.2021 to 1. 4.12.2022

97 06

Total L49

a



-2-

Action Plan for ty ZOZZ'-Zg (Oct-Z[Z|to Mar-2023):

1. As per Karnataka Govt. Apprenticeship Act-1967, one year Apprenticeship trainingfor 52 Nos. of
ITI passed candidates has started from 15.09.2022 and will be completed on 14.09.2023.

2. As per Karnataka Govt. Apprenticeship Act-796L, one year Apprenticeship training for 91 Nos of
BE passed and 06 Nos. of Diploma passed candidates has started from 15.12.2027 and will be
completed on 74.\2.2022.

3. Pre-promotional training of 28 working days will be conducted for B0 No. of MR/ 0S/ ASK/
Operator to be promoted as Junior Engineers as per the seniority list.

4. Pre-promotional training of 28 working days will be conducted for 40 No. of SSLC passed Line
Maintenance staff to be promoted as MR/ OS/ ASK/ Operator as per the seniority list.

5. National Training Programme sponsored by REC will be conducted in 0B batches for 200 C & D
group employees.

ACTTON PLAN FOR FY 2023-24 (APRTL-2023 TO MAR-2024)

7. As per Karnataka Govt. Apprenticeship Act-1961, one year Apprenticeship training will be
provided to246 Nos. oflTI passed candidates.

2. As per Karnataka Govt. Apprenticeship Act-7961, one year Apprenticeship training will be
provided to 125 Nos. of BE passed and 75 Nos. of Diploma passed candidates.

3. Refresher Training Programme sponsored by REC is planned to be conducted in 2 batches for B0

Nos. ofA & B group officers.
4. Pre-promotional training of 28 working days will be conducted for 120 No. of MR/ OS/ ASK/

Operator to be promoted as Junior Engineers as per the seniority list.
5. Pre-promotional training of 28 working days will be conducted for 120 No. of SSLC passed Line

Maintenance staff to be promoted as MR/ 0S/ ASK/ Operator as per the seniority list.
6. National Training Programme sponsored by REC will be conducted in 20 batches for 500 C & D

group employees.

ffirL-
HRD & ITC Section, HESCOM, Hubballi


